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Vice-Chancellor’s 
Welcome 

At Middlesex, our mission is to empower people from 
all walks of life to do more, achieve more and make 
a difference. For nearly 140 years, the University and 
our founding institutions have been home to innovators 
and change-makers. 

A Middlesex student is not just a learner but an agent 
of change, transformed by new experiences, knowledge 
and skills that can open doors to life-changing possibilities. 

We put students first. We aim to enable our students to 
become partners and co-creators of their future success. 
We want to achieve this while opening up opportunities, 
attracting students from diverse backgrounds because 
we see a mix of perspectives and influences as a resource 
for learning, personal development and social change. 

Middlesex is at an important stage in its history, embarking 
on a new strategic plan to equip us for what will be 
a challenging few years ahead and a time of significant 
change for the sector. In an increasingly competitive 
world where value for money from student fees is a key 
consideration, we are positioning Middlesex to stand out 
for the relevance of our courses, teaching and research, 
grounded in the real world. 

As we develop our strategic plan, we will set ourselves high 
standards to improve further, making sure that everything 
we do adds value to the student journey, from an attractive 
curriculum offer to great personal and career outcomes. 

We’re proud of the achievements of our almost 37,000 
students studying in Hendon, at our overseas campuses 
or with our academic partners in the UK and around the 
world. We want to be among the best for the quality of our 
education and of our professional services, with teaching 
based on inspiring scholarship, our students learning 
in world-class, technology-rich environments, and our 
graduates in demand. 

We are proud too of our research, with some strong 
performances in the 2014 Research Assessment Exercise, 
and we are determined to enhance further the quality 
of our scholarship in ways that benefit our students. 

Middlesex has a great reputation for our campus-based 
experience in London, an amazing world city, providing 
a wide range of co-curricular activities, from volunteering 
in the community to playing sport at Saracens’ world-class 
stadium, and connecting our students to a host of 
opportunities. We are especially fortunate as well in having 
a close and constructive working relationship with our 
Students’ Union. 

Our future will not just be down to us but to the many 
people and organisations with whom we collaborate. 
We are a strong and inclusive community, passionate 
about what we do. Now, as we move forward with 
a shared purpose for renewing Middlesex in ways true 
to our founding purposes, we look forward to the next 
chapter in our incredible history of transforming lives. 

We welcome everyone to our University. If you haven’t 
visited, come and see us in London or at one of our 
overseas campuses and meet our amazing students 
and staff. You’ll be warmly received. 

Professor Tim Blackman BA PhD FAcSS 
Vice-Chancellor 
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Strategic report 

At Middlesex University we put our students first, by 
providing expert teaching informed by inspiring research 
and practice. Our ambition is to amaze our students by 
showing them that they can do what they never thought 
themselves capable of doing, confident in being creative, 
enterprising and global professionals. 

Our strength is our diverse community of students and 
staff, multinational and multicultural, where difference 
is an inspiration for our work. Middlesex is a vibrant 
university where everyone learns to work with one another 
across differences; to share knowledge, understandings 
and perspectives to engender a mix of worldviews and 
ways of thinking that is exciting and inspiring. 

For nearly 140 years, Middlesex University and its predecessor 
institutions have been home to innovators and change-
makers and we have continued to demonstrate this today 
as a leading London university. We have always been 
a progressive institution and we inspire our students 

to be progressive too. A Middlesex student is not just 
a learner but an agent of change; transformed by new 
experiences that can open doors to life-changing possibilities, 
and empowered with the knowledge and skills to be 
a change-maker. Middlesex students are individuals who 
can improve things, whether products, services, techniques, 
policies or works of art. 

At Middlesex University we equip our students with the 
skills and knowledge to lead successful professional careers 
and establish businesses in tomorrow’s world. 

We hire, support and develop academics and professionals 
who are passionate about learning and creating opportunities 
and the tools for students to succeed beyond what they 
ever thought possible. We bring creativity and collaboration 
to all that we do in teaching, research and support services. 
Our people are open to new ideas and perspectives, 
committed to excellence, approachable and friendly with 
a shared and unifying goal of helping our students to 

About Middlesex University 
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achieve their ambitions. Our staff and how we value them 
make this a reality; we strive to create the right conditions 
for everyone to succeed and give their best, and we work 
collaboratively to achieve together what we cannot 
achieve alone. 

Our Students’ Union (MDXSU) champions the rights 
of students by informing and supporting our students 
throughout their studies. The Union is home to over 
70 societies and is proud to be accredited as a London 
Living Wage employer. 

We are an engaged university; connected through 
our many partners. Our belief is that much more can 
be done working together than working separately. 
Partnerships are an integral part of our DNA and we 
see the future as one where success will depend on 
collaboration. Middlesex works with leading educational 
institutions from across London, the UK and around 
the world. We work with employers to make sure that 
what our students learn is what employers need, further 
developing these relationships through our research 
and knowledge exchange. 

The University is part of London’s heartbeat and the 
incredible vibrancy and variety of a world city. We have 
become truly global but our sense of community is still 
very important. Our Hendon campus is in Barnet, one of 
London’s largest boroughs, where nearly 16,000 students 
and almost 1,800 staff work and where we generate more 
than £280m a year for the local economy. 

Middlesex University was established in 1992, from 
Middlesex Polytechnic, but our roots stretch much further 
back to 1878 when St. Katherine’s College, a women’s 
teacher training college in Tottenham, was established. 
In 1992, Middlesex University expanded its profile beyond 
London with the opening of its first regional office in 
Kuala Lumpur – a trend that continued with the opening 
of a network of regional offices across Europe in 1995. 
In 2005, Middlesex opened its first overseas campus 
in Dubai and continued to grow with the opening of 
a campus in Mauritius in 2009 and in Malta in 2013. 

Today, Middlesex has almost 37,000 students across the 
globe and in recent years over £200 million has been 
invested to transform the Hendon site into one of London’s 
biggest and best campuses. 

About Middlesex University 
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research and knowledge 
transfer income 

90% 
of our research 
is internationally 
recognised (REF 2014) 

Middlesex University invests 

over £289million 

into the Barnet economy 
every year 

91% 
of all our graduates 
are employed within 
six months of graduating 
(DHLE) 





Tim Campbell 
Apprentice Winner 
Middlesex Alumnus 

Apprentice winner and Middlesex alumnus Tim 
Campbell engaged business people from across 
industry at Middlesex’s Winter Networking Event. 
‘The Apprentice’ winner offered inspiring words 
about entrepreneurship, apprenticeships and 
networking during his talk, as well 
as the importance for businesses to consider 
customer service, branding and partnerships. 

A Year in Review 
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Inspiring Future Success 
This year, we have had many notable figures visit 
the University and inspire students on their future 
career journeys. 

Head of the Russian human rights NGO Anti-Discrimination 
Centre Memorial (ADC Memorial), Stefania Kulaeva, 
shared with LLB and LLM students’ tales of discrimination 
against women, Muslims, Roma and LGBT communities. 
She told students that it is important to be aware of what 
is happening. One student commented, “I’m speechless, 
seeing someone who keeps fighting and doesn’t give up … 
it encourages me to keep focussed and committed with 
my own ambitions.” 

Middlesex University Students’ Union 
Middlesex University Students’ Union (MDXSU) has 
celebrated a string of successful campaigns, triumphs 
and achievements this year. 

The student year kicked off with the biggest ever welcome 
at Middlesex with six weeks of events and activities whilst 
May saw the first ever MDXSU Summer Fest which was 
attended by almost 1,000 guests. 

Middlesex now boasts the largest number of societies 
in its history with more than 70 now active on campus. 

The annual MDXSU elections received the largest turnout 
on record with 13.7% of the student population having 
their say on the next four Student Officers. Successes 
included POW! Magazine, a student-led media platform 
supported by Middlesex University Students’ Union, 
scooping the national Best Design Award at the Student 
Publication Association National Awards. 

Middlesex University Students’ Union Vice-President, 
Orla Hillary, was elected to a national NUS role and also 
won Student Nurse of the Year at Whittington Health 
Trust. Fellow Vice-President Sayed Alkadiri led a successful 
campaign with Citizens UK to resettle 50 vulnerable Syrian 
refugees in our local borough of Barnet. The campaign 
was awarded runner-up at the NUS Campaign of the 
Year Award. 

Meanwhile, another high profile drive, the ‘Shouting 
for Housing’ campaign led to over a hundred Middlesex 
students attending the London Citizens Mayoral Hustings 
in April. 
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Organisation 
University Executive 

Professor Tim Blackman 
Vice-Chancellor 

Professor Blackman was appointed 
Vice-Chancellor of Middlesex University 
in July 2015. Prior to coming to 
Middlesex he was Acting Vice-Chancellor 
at The Open University and previously Pro 
Vice-Chancellor for Research and Quality. 

Professor Blackman has extensive leadership experience 
in higher education. Having graduated from Durham, 
he returned to the University to hold positions including 
the Head of the School of Applied Social Sciences, Director 
of the Wolfson Research Institute and the Dean of the 
University’s campus in Stockton-on-Tees. He has also 
served as Dean of the Faculty of Social Sciences and Law 
at Teesside University and Deputy Dean of the Faculty 
of Social Sciences and Law at Oxford Brookes University. 

A Fellow of the Academy of Social Sciences and Royal 
Society of Arts and a Trustee of the Legal Education 
Foundation, Professor Blackman has also served as 
an assessor for Social Policy & Social Work in the 2014 
UK Research Excellence Framework exercise. 

Professor Andrea Dlaska 
Deputy Vice-Chancellor, Learning 
and Innovation 

Andrea started at Middlesex University 
in April 2016 coming from the University 
of Surrey where she most recently held 
the position of Pro Vice-Chancellor, 
Learning and Teaching. Previous 
positions include Director of the joint 

Language Centre of the University and the Swiss Federal 
Institute of Technology in Zurich, which she established 
in 2002, and lecturer in German at Warwick University. 

Andrea provides executive leadership to student success 
and the student experience. She is also responsible for 
success in the forthcoming Teaching Excellence Framework. 

Katie Bell 
Chief Commercial Officer 

Katie started at Middlesex in 2009 
following a career in brand marketing, 
innovation and strategic planning 
for Nestlé UK and GlaxoSmithKline 
Consumer Healthcare. Her role before 
joining Middlesex was Vice-President 
of Global Digital Marketing. She has 

also worked for several years in Portugal and Spain, and 
was the Dean of the European University Business School 
in Barcelona and Madrid. 

As a member of the University’s Executive Team, 
Katie is accountable to the Vice-Chancellor for strategic 
leadership, management and development of the 
University in relation to home and international student 
recruitment, marketing and communications, alumni 
and external relations, international development, 
and academic and corporate partnerships. 

She is also a Non-Executive Director for UCAS Media. 

James Kennedy 
Chief Financial Officer 

James Kennedy has worked in a variety 
of different sectors, most recently 
as Chief Operating Officer with an 
NHS Foundation Trust. He joined 
Middlesex University in June 2016 
and is responsible for strategic financial 
planning, capital investment and driving 

strategies to optimise the effective and efficient utilisation 
of resources and processes. 

Prior to working at Middlesex, James worked for 10 years 
at Thermo Fisher Scientific, a US quoted Company, where 



Sophie Bowen 
Chief Operating Officer 

Sophie Bowen joined Middlesex 
University in June 2016. Prior to this 
she worked at St George’s, University 
of London as University Secretary 
and Director of Academic Administration 
and Quality. She also held a variety of 
roles at the University of Birmingham. 

Sophie graduated from the University of Oxford with 
a BA and MPhil (Research) in Sociology, and holds an MBA 
from the Open University. At Middlesex, she is responsible 
for the successful management and leadership of the 
Planning Unit; Academic Registry; Business Enhancement; 
Computing & Communications Systems Services (CCSS); 
Human Resource Services; Governance & Regulation; 
and Records Management. 

Anna Kyprianou 
Pro Vice-Chancellor and Executive Dean 

Anna joined Middlesex in 1997 
as the Chair of the Human Resource 
Management Group. She has worked 
with the strategic development of 
organisations and their management 
teams for more than thirty years and 
was appointed Dean of the Business 

School and Pro Vice-Chancellor in 2006. Her areas of 
specialism are organisational behaviour, managing 
people and learning and development with a particular 
emphasis on managing and developing people in the virtual 
organisation. She has extensive research experience in 
survey design and data analysis at organisational, 
national and international levels. 

She was appointed Executive Dean in May 2016 
and is responsible for the Faculty of Professional 
and Social Sciences. 

Professor Carole-Anne Upton 
Pro Vice-Chancellor and Executive Dean 

Carole-Anne joined the University 
in 2012 as Dean of School of Media 
and Performing Arts, and Professor of 
Theatre. Prior to joining the University 
she was Chair in Drama at the University 
of Ulster. Carole-Anne has twenty years’ 
teaching experience spanning directing, 

space and performance; liveness and documentation; 
modern Irish theatre; French classical theatre; Beckett; 
Avant-Garde performance; African and Caribbean theatre. 

In her new role, she is responsible for the Faculty 
of the Arts and Creative Industries. 

Professor Martin Loomes 
Pro-Vice Chancellor and Executive Dean 

Martin is the Executive Dean for the 
Faculty of Science and Technology, 
Pro Vice-Chancellor for Research 
and Professor of Computer Science. 
He has nearly 40 years’ experience in 
education, having taught Mathematics 
and Computer Science at a wide range 

of levels. He is published widely and has managed several 
large research grants over the years, nearly all collaborative 
with industry. 

Martin’s main area of interest is how people conceptualise 
problems and design solutions to problems using computer 
technology. This includes aspects of safety critical systems 
(where mistakes occur), machine learning (how aspects 
of problem solving can be automated), and systems 
engineering (how components are brought together 
to generate solutions). 

Organisation University Executive 
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Faculty of the Arts and Creative Industries 
Incorporating subjects from art and design and media 
and performing arts. This exciting creative hub inspires 
and challenges students in a friendly, inclusive and 
innovative environment. Teaching is underpinned by 



Strategic Refresh and Priorities 2017-2022 



The Strategy Refresh process created six programme 
frameworks to support our principles and values. 

Student Recruitment: Extending opportunities for 
recruiting students to the University. This will be 
accomplished with our courses generating surpluses 
that enable us to re-invest in the student experience. 

Student Success: To develop graduates who are able 
to succeed as highly employable and confident global 
citizens wherever they choose to live and work. 

Research, Engagement & Impact: To ensure that our 
teaching is evidence-based and informed by excellent 
scholarships. Our research is focused on priority areas 
that are internationally excellent and financially 
sustainable. Our research engages and benefits 
students, employers and society. 

People and Culture: To create an environment where 
our students, staff, contractors and partners can achieve 
their full potential in an organisational culture driven 
by our shared values and principles. 

Infrastructure: To enhance facilities and services 
for students and staff that support learning, teaching, 
research, knowledge exchange and diversity, including 
virtual and physical environments, with agile and 
effective business processes. 

Financial Sustainability: To maximise the financial 
resources available for strategic refresh and to place 
the University on a financially sustainable footing that 
enables us to deliver our academic objectives. 

The outcomes of the Strategy Refresh will be the starting 
point for developing our new Strategic Plan 2017-2022 
during the forthcoming academic year. Middlesex University 
is at an important stage in its history. We are embarking on 
a new strategic plan to equip us for what will be an exciting 
and challenging few years ahead. This is a significant 
time of change for the higher education sector with new 
entrants to the market, a fast creative and disruptive digital 
world, and the uncertainty created by the decision to leave 
the EU and the associated impact on UK universities. 

In an increasingly competitive world where value for 
money from student fees is also a key consideration, 
we are positioning Middlesex to stand out for the quality 
of our education and scholarship, and the success of our 
graduates. As we develop our strategic plan, we will set 
ourselves high standards and aim to improve all the time 
by putting our students first and ensuring that everything 
we do adds value to each step of the student journey, 
from an attractive curriculum offer to personal and 
career outcomes. 

As we move forward, the new strategic plan will provide 
the platform for Middlesex to continue to transform the 
lives of our students, provide great professional services, 
discover new knowledge and bring new insights through 
our research and practice to make tomorrow better. 

Strategic Refresh and Priorities 2017-2022 
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Employability 

At the same time as enabling students to develop subject 
knowledge and expertise, the University continues to place 
great emphasis on supporting students to build ‘skills for 
employment’, gain work experience and develop personal 
characteristics. 

Student employment outcomes have reflected the 
investment made, with significant improvements 
in the University’s employment related performance 
measures in the last three years: 

Measure 2012 Result 2014 Result Change 

DLHE Survey 

Employment Performance Indicator Rate – graduates into 
jobs/further study 

82% 91% + 9% 

Employment Performance Indicator Rate – graduates into graduate 
jobs/further study 

56% 74% + 18% 

Employment Rate 60% 71% + 11% 

Performance against HESA benchmark -3% +0.7% + 3.7% 

How well did graduates feel prepared for employment? 62% 67% + 5% 

How well did graduates feel prepared for self-employment 35% 48% + 13% 

How well did graduates feel prepared for further study? 71% 73% + 2% 

National Student Survey – supplementary questions 

“As a result of my course, I believe that I have improved 
my career prospects.” 

81% 88% + 7% 

“Good advice is available for making career choices.” 67% 74% + 7% 

“Good advice is available on further study opportunities.” 65% 73% + 8% 

University League Tables* 

Complete University Guide – graduate prospects score 55 65 + 10 

Complete University Guide – overall league table position 93 78 + 15 

Sunday Times University Guide – graduate prospects score 56 60 + 4 

Sunday Times University Guide – overall league table position 90 86 + 4 

The Guardian League Table – graduate prospects score 53 64 + 11 

The Guardian League Table – overall league table position 103 74 + 29 



A whole-University approach 
to graduate employment 

Faculty of the Arts and Creative Indunptdies



London campus – Home & EU students 15,952 

London campus – International students 3,424 

Dubai campus 2,629 

Mauritius campus 888 

Malta campus 180 

Collaborative 13,833 

Total 36,906 

Student numbers 



Student experience 

Overall satisfaction with the learning experience at 
Middlesex held at 83% in this year’s National Student 
Survey – mapping the national picture, which saw 
no overall increase in student satisfaction. 

It was pleasing to see that many of the individual 
questions interrogating the teaching experience at 
Middlesex had shown some improvement, and that 
our outcomes in the assessment and feedback theme 
of the survey showed at 76%, three per cent ahead 
of the sector average. 

Satisfaction with Learning Resources also continued 
to grow, with students voting positively for the library 
and learning resources also being, three points ahead 
of sector average. A pleasing result in a fees climate 
that sees students continually looking for value from 
their university experience. 

At the same time, our ongoing work in partnership 
with Middlesex Students’ Union (MDXSU) saw the 
Union demonstrate a well-deserved vote of confidence 
from the student body – with 67% of students indicating 
satisfaction with their Union, a rise of 3% on last year. 

Our commitment to the ongoing improvement of all these 
results was underlined by the introduction of a whole 
university approach to module evaluation this year – with 
this initiative being further developed to boost response 
rates to support greater understanding of the learning 
experience in the coming year. 

We also continued our emphasis on inclusion and 
engagement for our international cohort, beginning 
the year with our British Tea Party welcome for students 



Research and business 

Research 
We continue to make good progress with the University’s 
research strategy, with continued investment in staff, 
students and infrastructure. This was the first year of our 
much improved Research Excellence Framework income, 
rising almost 70%, to £4.43m. 

We have enjoyed continued success in research grant and 



Knowledge Transfer 
Knowledge transfer (KT) activities focus on the ways 
in which the work that takes place inside a higher 
education institution can benefit those outside of it. 
Aggregate income in 2015/16 was £10.7m confirming the 
value of the work to Middlesex University and the wider 
community..wle10.7m coiwlebeen ableto Mrouw KTincome iTj
T*
(csncoethe wrecesson co Mn bextent sufficient o Mwaransta hTj
T*
(csngnificnstancoreas in 2HEFCE� s alloation if tHgher )Eucation iTj
T*
(cInnovtion s Fnd >(HEIF) afnd ng tb an littletnd r )50% 
AWat tmay notebe apprecite d just fromthe s ifigures,



Resources 



Estates and facilities 

A long period of estates development for the Hendon campus 
is drawing to a close, with the new Ritterman Building which 
was commissioned in early September 2016. The building 
provides 3,300 sq metres of high quality modern and 
sustainable space available for students joining Middlesex 
in the 2016/17 year. This will provide valuable additional 
space for two faculties, Science and Technology and Arts and 



In September 2015 Exponential-e Ltd (the British Cloud 
and Network provider) was formally awarded the 
University’s Data Centre and Server Managed Services 
contract. Work started immediately after the contract 
signature in preparing the Exponential-e’s data centres, 
server and network infrastructure to receive the 240+ 
University systems and by 31 July 2016 all of these had 
been migrated to the new service. Key benefits realised 
in moving to the new service include: 

Reduced costs whilst realising increased server capacity 

Modern server hardware, providing improved systems 
performance times 

The ability to scale services dynamically to cater for short 
periods of time when additional capacity is required 

The use of “mirroring” services to increase the speed 
and reduce the complexity of systems recovery in the 
event of a disaster. 

Other projects include: the move of all staff email 
services to Microsoft Office 365; installation of our wired 
and wireless network into the new Ritterman building; 
enhancements to our on-line applications system to 
improve management of Agents and application processes 
for non UCAS applicants including tuition fee/deposit 
payment by debit/credit card; and the replacement 
of over 1000 desktops. 

Information Technology 
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Public benefit and corporate 
social responsibility 

Corporate social responsibility 
At Middlesex University we aim to embed corporate 
social responsibility (CSR) into everything we do and have 
developed a CSR policy with five key pillars: 

Our staff, focusing on work life balance, development 
and mutual respect, 

Our students, covering student experience and providing 
education for all, 

Our local communities, concentrating on engagement, 
supporting and volunteering, 

Our business partners, providing transparency, ethical 
& sustainable purchasing, sharing best practices, 

Environmental management, certifying our management 
systems to eco-campus, managing our construction 
impacts and supporting student initiatives 

Public Benefit 
Middlesex University is an independent Higher Education 
Corporation with powers defined under the Education 
Reform Act 1988 and the Further and Higher Education 
Act 1992. Its Instrument of Government was approved 
by the Privy Council in March 1993. 

The University is also an exempt charity under the Charities 
Act 2011 and subject to monitoring by the Higher Education 
Funding Council for England (HEFCE) in its role as principle 
regulator under the terms of the charities Act 2011. This 
act requires the University to demonstrate clearly the 
public benefit it provides and that these are related to 
the aims of the University. For the purposes of charity law 
the Governors are the trustees of the University and, as 
required, have regard to the Charity Commission’s guidance 
on public benefit. 

At Middlesex, we put students first and aim for the best 
possible outcomes for our students. We enable our students 
to become partners and co-creators of their future success. 
We want to achieve this while opening up opportunities, 
attracting students from diverse backgrounds as we see 
a mix of perspectives and influences is a resource for 
learning, personal development and social change. 

We have become truly global but our sense of community 
is still very important. Our Hendon campus is in Barnet, one 
of London’s largest boroughs, where nearly 16,000 students 
and almost 1,800 staff work and where we generate more 
than £280m a year for the local economy. The University 
supports 3,800 local jobs. 

Middlesex University invests in research that develops and 
enhances our students’ learning. Our research focuses on 
scientific, professional, business and creative challenges 
that engage with industry. Our research has real world 
impact that enhances the influence and relevance of our 
scholarship and reputation, and our teaching is informed by 
the latest research and practice. 

Volunteering and community work 
The University sits at the heart of Hendon’s civic centre 
and plays a significant role in the community. From taking 
part in litter picks through to hosting major events such 
as the North London Literary Festival or organising a series 
of events to support national initiatives such as Mental 
Health Awareness week the University continues to fully 
participate in local life. 

Our sports and recreation team actively engage students 
and staff in a wide variety of community development 
initiatives, many of which are linked to sport. Activities 
undertaken last year included delivering sports coaching 
sessions in local primary schools and at borough sports 
events and delivering sports and fitness instruction to 
children deemed to be ‘at risk’. 

Over 450 staff and students took part in the Sport Relief 
Mile, raising a total of £1,500 for charity. The event was 
support by parents, teachers and pupils from St Joseph’s 
and Northway primary schools based in the local area. 
The Sports and Recreation Service also organised additional 
sport activities including a charity cricket match and a 
pillow fight with the Students’ Union, raising an additional 
£150 for charity. 

Sustainability 
Sustainability has remained a top priority for the 
University. We are a member of the Environmental 
Association of Universities and Colleges participating 
in the London Universities Environment Group. We have 
developed our environmental management system further, 
improving our resource use and making good on our policy 
aspirations. We have continued to run ‘Go Green Week’ 
getting our students and staff involved in environment 
activities; we worked with the London Wildlife Trust 
to develop a Biodiversity Action Plan; and we created 
sustainability information at this year’s Fresher’s Fair 
informing students of travel, waste and recycling 
at home. 

We have extended our commitment to sustainability in 
the new Ritterman Building which has been developed with 
a living wall, allowing the building to recycle rain water. 
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Financial Review for the year ended 
31 July 2016 

Changes in Accounting Standards 
This is the first year that the University has prepared 
financial statements in accordance with FRS102, the 
Financial Reporting Standard applicable in the UK. 
This follows the latest Higher Education Statement 
of Recommended Practice (SORP) issued in March 2014 
that reflects the changes to UK Generally Accepted 
Accounting Practice (GAAP) that became effective for 
financial years beginning on or after 1 January 2015. 

The new UK standards are intended to present a clearer 
view of the financial performance of the University 
to its board and stakeholders. The changes are in both 
presentation and in the assumptions and judgements 
which underpin the financial information provided. 

The most significant change relates to pensions. FRS102 
requires a single charge, calculated using the liability 
discount rate on the net pension liability, which is charged 
under ‘Interest and other finance costs’ at note 11. 

Under the previous accounting standards a separate 
return on assets using the expected return discount 
rate and interest cost on liabilities was calculated, which 
were presented within ‘other finance income’ and interest 
payable’, respectively. 

While this change has no impact on the overall pension 
liability it has affected the allocation of interest expense 
between that shown as a charge to the consolidated 
statement of comprehensive income and expenditure 
and a movement in balance sheet reserves as actuarial 
gains and losses so increasing the charge for the financial 
year to £3.7m. 

Additionally under FRS102, an accrual for staff holiday 
pay is required where holiday is due at the year-end 
but not taken. The movement in the holiday pay accrual 
for the year ended 31 July 2016 is £0.5m. 
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Financial Review for the year ended 31 July 2016 

The only change that significantly affects 2015—2016 
total net assets value on the balance sheet is £2.5m 
of government capital grant income deferred awaiting 
release to income as result of the University adopting 
the Performance model for government source capital 
grants. These grants where previously only reported 
as part of balance sheet reserves. 

All figures for 2014-15 have been restated to ensure 
that all information is presented on a comparable basis. 

The presentation includes disclosure of Middlesex University 
Higher Education Corporation as a standalone entity 
alongside the consolidated figures for the first time. 

Full details of all the changes to the financial statements 
as a result of the transition to FRS102 are given in the 
notes to the accounts (see note 37) 

Results for the year 
The University recorded a consolidated surplus for 
the year of £2.6m which was achieved after charging 
£0.7m of restructuring costs, with the underlying surplus 
on normal operations before this one-off item being 
£3.3m, or 1.8% of turnover. The University surplus was 
higher for the year at £9m due to a dividend payment 
of £6.6m made from overseas campuses paid from 
surpluses made in previous years. 

In 2015-16, the University had a positive student 
recruitment round particularly foundation year but faced 
continued pressure on overseas student recruitment, 
cost inflation pressures as wage costs increase and fees 
for undergraduate students remaining capped at £9k. 

Total income this year was £189.2m, an increase of £13.6m 
or 7.7% against the prior year. This was due in the main to 
increased home and EU foundation year students. 





Financial Review for the year ended 31 July 2016 

Tuition Fees and Education Contracts now account for 
75.8% of the University’s total income (compared to 
75.6% in 2014-15), Funding Body grants make up 8.5%, 
Research Grants and Contracts 2.8% and other income 
(including investment and endowments) equates to 12.9%. 
In 2016-17, the University expects to maintain the specialist 
funding it currently receives through the HEFCE teaching 
grant to support the widening participation agenda. 

Expenditure 
Staff costs increased by £6m to £105.5m, an increase 
of 6%; an additional £0.7m was incurred relating to the 
restructuring of academic and administration provision 
across the University. Staff costs (excluding restructuring 
costs) represent 55.7% of total income. 

Spend on other operating expenses remained unchanged 
over last year’s reduction, reflecting the close control 
over expenditure in our continuing drive for efficiency, 
particularly in administration. 

With the net book value of tangible fixed assets reflecting 
the University’s estate now fully consolidated onto one 
campus at Hendon, the total depreciation charge on 
these assets increased by 2.8%, primarily due to ongoing 
investment in new and existing buildings. 

Interest costs increased by £600k (or 6.9%) on last year, 



Financial Review for the year ended 31 July 2016 

The pension liability for the University’s Local Government 
Pension Scheme (LGPS) increased from £99.3m in 2014-15 
to £128.6m this year due to changing assumptions. The 
main drivers include mortality rates increasing with the 
average life expectancy for both men and women going 
up by 0.1 years and a decrease in the discount rate used 
to value future pensions payable from 3.7% to 2.4% 
reflecting the increase in annualised yields on long term 
AA rated (high quality) corporate bonds. 

Treasury Management 
The University’s cash and short term deposit levels fluctuate 
throughout the year due to the timing of tuition fee 
receipts and expenditure on capital works programmes. 
The average monthly cash balance in the year decreased 
from £56.1m in 2014-15 to £52.3m this year, with the daily 
balance ranging from a minimum of £35m to £82.2m over 
the year. 

Cash balances at the year-end include those held on 
short-term deposit with secure AA rated banks and building 
societies through Royal London Asset Management. Funds 
are also invested in fixed term deposits with Lloyds Bank. 
The long-term policy remains to maintain minimum 
working capital cash levels at 2 months of expenditure, 
which equates to approximately £31.7m. Going forward 
the University will maintain this working capital year 
on year. 

The University’s loan profile is as detailed below: 

Loan Balances Total Debt 
2015-16 

£m 

Total Debt 
2014-15 

£m 

Barclays Bank 32.5 34.0 

Lloyds Bank 53.0 54.1 

Total secured loans 85.5 88.1 

Outlook 
The University is on track to deliver sustainable financial 
performances for the foreseeable future. Such performances 
will enable the University to continue to fund existing 
operations and make an investment in its future. 

Demand from UK/EU undergraduates remains strong 
and the University is recovering from the lower than 
expected student recruitment in 2014-15 and increased 
competition in the sector from both other University’s 
and private providers. 

Risk and uncertainties 
The University has a well established set of procedures 
to assess and manage risks at both the corporate and 
departmental level which includes the corporate 
risk register. 

A key risk at this point is Brexit; however, Government 
assurances combined with confirmation that EU students 
will still be able to receive funding for courses starting 
in 2017-18 mean this risk is likely to play out over a 
significant period of time. The University will need to adapt, 
and there is a risk of an impact on financial performance in 
the future. 

In addition, changes to recruitment behaviour across the 
sector will add volatility to the Higher Education market 
along with the uncertainty around the impact of including 
overseas student numbers in the Home Office’s targets 
for net immigration. 

The University will mitigate the risk of volatility in the 
UK/EU undergraduate student cohort by reviewing its 
course portfolio, assessing our areas of strength, identifying 
the areas at risk and deciding on the most sustainable 
curriculum going forward. We will also be embedding 
a financial sustainability programme to ensure we continue 
to invest in priority programmes and areas. 

The University’s Board of Governors reviews the key risks at 
each of its six meetings during the year so that appropriate 
mitigating actions are taken. 
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Corporate governance 

The Board of Governors 
It is the Board of Governors’ responsibility to bring 
independent judgment to bear on issues of strategy, 
performance, resources and standards of conduct. 

The Board of Governors are provided with regular and 
timely information on the overall financial performance 
of the University together with other information such 
as performance against funding targets, proposed capital 
expenditure, quality matters and personnel related matters, 
such as health and safety and environmental issues. 

In the year ended 31 July 2016, the Board of Governors 
met seven times. The Board is responsible for setting the 
strategic direction of the University and for the finance, 
property, investments and general business of the 
University and is required to present audited financial 
statements for each financial year. 

The Board of Governors conducts its business through 
a number of committees. Each committee has terms 
of reference approved by the Board of Governors. 
The standing committees are the Finance Committee, 
Governance and Nominations Committee, Remuneration 
Committee and Audit and Risk Committee. 

The University is committed to best practice in all aspects of corporate 
governance. It aims to conduct its business in accordance with the principles 
identified by the Committee on Standards in Public Life (Nolan Committee), 
and in the Guide for Members of Higher Education Governing Bodies in the 
UK issued by the Committee of University Chairs. 
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Corporate governance 

All Governors are able to take independent professional 
advice in the furtherance of their duties at the University’s 
expense and have access to the Clerk to the Board, who 
is responsible for ensuring that all applicable procedures 
and regulations are complied with. The appointment and 
removal of the Clerk are matters for the Board of Governors 
as a whole. 

Formal agendas, papers and reports are supplied to 
Governors in a timely manner, prior to Board meetings. 
Briefings are also provided on an ad hoc basis. 

The Board of Governors has a strong and independent 
non-executive element and no individual or group 
dominates its decision making process. The Board 
of Governors considers that each of its non-executive 
members is independent of management and free from 
any business or other relationship which could materially 
interfere with the exercise of their independent judgment. 

There is a clear division of responsibility in that the roles 
of Chair and Deputy Chair of the Board of Governors are 
separated from the role of the University’s Chief Executive, 
the Vice-Chancellor. 

Appointments to the Board of Governors 
Any new appointments to the Board of Governors are 
a matter for the consideration of the Board as a whole. 
The Board of Governors has a Governance and Nominations 
Committee that considers the skills set available to the 
Board and issues of succession planning. It also advises 
on mechanisms for securing the services of new Governors, 
including advertisement and interviews, and identifies 
preferred candidates to the Board. The Board also has 
responsibility for ensuring that appropriate training 
is provided as required. 

Finance Committee 
The Finance Committee meets three times a year and 
comprises three independent members of the Board 
of Governors who meet with members of the Executive 
team. It provides oversight and scrutiny of the University’s 
financial performance against budget and re-forecasts 
and reports any significant variances to the Board of 
Governors. These meetings provide more time than 
is available within the full Board meetings for a small 
cohort of nominated Governors to monitor and review 
the University’s financial management. 

Audit and Risk Committee 
The Audit and Risk Committee meets three times a year, 
with the University’s external and internal auditors in 
attendance. The Committee comprises of four independent 
members of the Board of Governors and two co-opted 
members, and considers detailed reports together with 
recommendations for the improvement of the University’s 
systems of internal control and management’s responses 
and implementation plans. 

The Committee reports to the Board on the adequacy 
and effectiveness of the University’s arrangements for: 

Risk management, control and governance; 

Financial reporting (i.e. the integrity of financial reporting 
arrangements, including the corporate governance 
statement and the statement of members’ responsibilities 
as reported in the annual financial statements); 

Economy, efficiency and effectiveness (Value for Money); 

Data quality 

It also receives and considers reports from the Higher 
Education Funding Council for England as they affect 
the University’s business and monitors adherence to the 
regulatory requirements. While senior executives attend 
meetings of the Audit and Risk Committee as necessary, 
they are not members of the Committee and the 
Committee has the opportunity to meet the Auditors 
on their own for independent discussions. 

The University’s internal auditors monitor the systems 
of internal control in accordance with an agreed plan 
of input and report their findings to management and 
the Audit and Risk Committee. 

Management is responsible for the implementation 
of agreed audit recommendations and the internal 
auditor undertakes periodic follow up reviews to ensure 
such recommendations have been implemented. 

The Audit and Risk Committee also advises the Board 
of Governors on the appointment of internal and external 
auditors and the remuneration for both audit and 
non-audit work. 
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Remuneration Committee 
The Remuneration Committee determines the salaries and 
conditions of service of the most senior staff, including the 
Vice-Chancellor and members of the Executive team. Details 
of remuneration for the year ended 31 July 2016 are set out 
in note 9 of the financial statements. 

Governance and Nominations Committee 
The Governance and Nominations Committee meets 
twice a year and comprises of four members of the 
Board of Governors. The Committee seeks to ensure 
diversity, breadth and continuity of expertise amongst 
the membership of the Board. It also undertakes succession 
planning with respect to the membership, leadership and 
committees and good practice in governance. 

Internal Control 
The University’s Board of Governors, is responsible 
for ensuring that the University maintains an effective 
system of internal control. Such a system is designed 
to manage rather than eliminate the risk of failure 
to achieve business objectives and can only provide 
reasonable and not absolute assurance against material 
misstatement or loss. The system of internal control 
is based on an ongoing process designed to identify the 
principal risks to the achievement of policies, aims and 
objectives, to evaluate the nature and extent of those 

risks and to manage them efficiently, effectively and 
economically. This process has been in place for the year 
ended 31 July 2016 and up to the date of approval of the 
financial statements, and accords with HEFCE guidance. 

The Board of Governors has delegated the day to day 
responsibility to the Vice-Chancellor, as Accountable Officer, 
for reviewing the adequacy of the system of internal 
control and making any appropriate amendments. He is 
also responsible for reporting to the Board of Governors any 
mgoing prccouneak objf foradth kdown einernal control. Such0 -2.167 TD
(The Boarfo, awprocess desnd creplace for nsure )Tj

.222 TD
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In preparing the financial statements, the Board of Governors 
has ensured that: 

Suitable accounting policies are selected and applied 
consistently; 

Judgements and estimates are made that are reasonable 
and prudent; 

Applicable accounting standards have been followed; and 

Financial statements are prepared on the going concern 
basis unless it is inappropriate to presume that the 
Institution will continue in operation. The Board of 
Governors is satisfied that it has adequate resources to 
continue in operation for the foreseeable future: for this 
reason the going concern basis continues to be adopted 
in the preparation of the financial statements. 

The Governing Body has taken reasonable steps to: 

Ensure that funds from HEFCE, SFA and the NCTL are used 
only for the purposes for which they have been given 
and in accordance with the memorandum of assurance 

and accountability with the Funding Councils and the 
Funding Agreement with NCTL, and any other conditions 
which the Funding Council or NCTL may from time to 
time prescribe; 

Ensure that there are appropriate financial and 
management controls in place to safeguard public 
funds and funds from other sources; 

Safeguard the assets of the University, prevent and detect 
fraud, and ensure that risk management is in place; 

Ensure that the Board of Governors’ report and other 
information included in the Financial Statements 
are prepared in accordance with relevant legislation 
in the UK; 

Secure the economical, efficient and effective 
management of the University’s resources and 
expenditure; and 

Ensure that the University operates an effective health 
and safety policy. 

Corporate governance 
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The key elements of the University’s system of internal 
financial control, which is designed to discharge the 
responsibilities set out above, include the following: 

Clear definitions of the responsibilities of, and the 
authority delegated to senior officers of the University; 

A comprehensive medium and short-term planning 
process, supplemented by detailed annual income, 
expenditure, capital and cash flow budgets; 

Regular reviews of key performance indicators and 
business risks and quarterly reviews of financial 



Independent Auditors’ Report 
to the Governors of Middlesex University 

We have audited the financial statements of Middlesex 
University for the year ended 31 July 2016 which 
comprise the Consolidated and University Statement of 
Comprehensive Income, Consolidated Statement of Changes 



Financial statements 





Consolidated and University Statement of Changes in Reserves 
Year ended 31 July 2016 

Consolidated 

Income and expenditure account 
Revaluation 

reserve 

Total 
excluding 

Non 
Controlling 

Interest 

Non 
controlling 

interest Total 

Endowment Unrestricted 

£000 £000 £000 £000 £000 £000 

Balance at 1 August 2014 681  51,631 20,030  72,342 195 72,537 

Surplus/(deficit) for the year  128  (4,180)  (4,052)  (323)  (4,375) 

Other comprehensive income  (20,012)  (20,012)  (20,012) 

Foreign exchange translation gains on 
foreign currency net 
investment in subsidiaries 

 406  406  406 

Release of restricted funds 
spent in year

 (233) 233 

Total comprehensive 
income for the year 

(105) (23,553) (23,658) (323) (23,981) 

Balance at 1 August 2015 576 28,078 20,030 48,684 (128) 48,556 

Surplus/(deficit) for the year 230 2,362 2,592 113 2,705 

Other comprehensive income (25,015) (25,015) (25,015) 

Foreign exchange translation gains 
on foreign currency net investment in 
subsidiaries 

1,127 1,127 1,127 

Release of restricted 
funds spent in year 

(191) 191 

Total comprehensive 
income for the year 

39 (21,335) (21,296) 113 (21,183) 

Balance at 31 July 2016 615 6,743 20,030 27,388 (15) 27,373 
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All items of income and expenditure arise from continuing operations. 



Consolidated and University Balance Sheet 
Year ended 31 July 2016 

Year ended 31 July 2016 Year ended 31 July 2015 

Notes 
Consolidated 

£000 
University 

£000 
Consolidated 

£000 
University 

£000 

Non-current assets 

Fixed assets 14  221,170  220,823  211,676  211,272 

Investments 15  36  61  36  61

 221,206  220,884  211,712  211,333 

Current assets 

Stock 16 17 17 

Trade and other receivables 17  26,874  29,610  24,094  24,437 

Investments 18



All items of income and expenditure relate to continuing activities 





1. Statement of Accounting Policies 

The following accounting policies have been applied 
consistently in dealing with items which are considered 
material in relation to the financial statements. 

a.  Basis of preparation 
These financial statements have been prepared in 
accordance with the Statement of Recommended 
Practice (SORP): Accounting for Further and Higher 
Education 2015 and in accordance with Financial 
Reporting Standards (FRS 102). The University is a public 
benefit entity and therefore has applied the relevant 
public benefit requirement of FRS 102. The financial 
statements are prepared in accordance with the 
historical cost convention (modified by the revaluation 
of land and buildings fixed assets). 

b.  Going Concern 
The University’s business activities and future activities 
are set out in the Introduction from the Vice-Chancellor. 
After reviewing the University financial position, 
forecasts and financial facilities, the Board have a 
reasonable expectation that the University has adequate 
resources to continue in operational existence for the 
foreseeable future. Accordingly, the University has 
continued to adop 
conts have been prepared in 
ng ewing*ETj
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Investment income and appreciation of endowments 
is recorded in income in the year in which it arises and 
as either restricted or unrestricted income according 
to the terms of the restriction applied to the individual 
endowment fund. 

There are four main types of donations and endowments 
identified within reserves: 

1. Restricted donations – the donor has specified that 
the donation must be used for a particular objective. 

2. Unrestricted permanent endowments – the donor 
has specified that the fund is to be permanently 
invested to generate an income stream for the 
general benefit of the University. 

3. Restricted expendable endowments – the donor 
has specified a particular objective other than the 
purchase or construction of tangible fixed assets, 
and the University has the power to use the capital. 

4. Restricted permanent endowments – the donor 
has specified that the fund is to be permanently 
invested to generate an income stream to be 
applied to a particular objective. 

f. Agency arrangements 
Funds the University receives and disburses as paying 
agent on behalf of a funding body (or other body) 
are excluded from the Consolidated Statement of 
Comprehensive Income and Expenditure of the University 
where the University is exposed to minimal risk or enjoys 
minimal economic benefit related to the transaction. The 
balances and movement of these funds are disclosed 
in notes 31 to 34. 

g.  Accounting for Retirement Benefits 
The University contributes to two principal staff 
pension schemes – for the University’s staff are the 
Teachers’ Pension (TP), independently administered 
by the Department for Education (DfE) and the Local 
Government Pension Scheme (LGPS), independently 
administered by the London Borough of Barnet. 

The schemes are defined benefit schemes which are 
externally funded and for the period up to 5th April 2016 
were contracted out of the State Second Pension (S2P) 
when contracting-out ceased on the introduction of the 
Governments new state pension on 6th April 2016. 

Each fund is valued every three years by professionally 
qualified independent actuaries. 

Both schemes provide defined benefits to members 
(retirement lump sums and pensions), earned as 
employees worked for the University. However, the 
arrangements for the Teachers’ Pension mean that 
liabilities for these benefits cannot ordinarily be identified 
specifically to the University. The scheme is therefore 
accounted for as if it was a defined contribution scheme 
and no liability for future payments of benefits is 
recognised in the Balance Sheet. 

Defined Contribution Scheme 
A defined contribution scheme is a pension scheme under 
which the University pays fixed contributions into a separate 
entity and will have no legal or constructive obligation 
to pay further amounts. The University’s obligations for 
contributions to the Teachers’ Pension whilst being a defined 
benefit scheme is treated as a defined contribution scheme 
as explained above and are recognised as an expense in 
the Consolidated Statement of Comprehensive Income 
and Expenditure in the periods during which services are 
rendered by employee members. 

Defined Benefit Scheme 
Defined benefit schemes are pension schemes other than 
defined contribution schemes. Under defined benefit 
schemes, the University’s obligation is to provide the 
agreed benefits to current and former employees, and 
actuarial risk (that benefits will cost more or less than 
expected) and investment risk (that returns on assets set 
aside to fund the benefits will differ from expectations) 
are borne, in substance, by the University. The Group 
recognises a liability for its obligations under the LGPS 
net of plan assets. This net defined benefit liability is 
measured as the estimated amount of benefit that 
employees have earned in return for their service in the 
current and prior periods, discounted to determine its 
present value, less the fair value (at bid price) of scheme 
assets. The calculation is performed by a qualified actuary 
using the projected unit credit method. Where the 
calculation results in a net asset, recognition of the asset 
is limited to the extent to which the University is able to 
recover the surplus either through reduced contributions 
in the future or through refunds from the scheme. 

Other pension benefits 
The University continues to make a small and 
diminishing number of supplementary payments to 
former staff and dependants of those staff, who took 
early retirement during the 1990’s. The liabilities of the 
pension enhancement can be estimated under FRS 102 
and are included in the financial statements at note 21. 

h. Employment Benefits 
Short term employment benefits include benefits payable 
during employment such as salaries and compensated 
absences (e.g. paid annual leave) and are recognised as 
an expense in the year in which the employees render 
service to the University. 

Short term employee benefits are those due to be 
settled within 12 months of the year-end date. 

Any unused benefits are accrued and measured as the 
additional amount the University expects to pay as a 
result of the unused entitlement. 

An accrual is made for the cost of annual leave 
entitlements earned by employees but not taken 
before the year end which employees can carry 
forward into the next financial year. 
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i. Leases 
Leases are classified as finance leases where the terms 
of the lease transfer substantially all the risks and 
rewards incidental to ownership of the property or 
equipment from the lessor to the lessee. All other leases 
are classified as operating leases. 

Arrangements that do not have the legal status of 
a lease but convey a right to use an asset in return 
for payment are accounted for under this policy where 
fulfilment of the arrangement is dependent on the use 
of specific assets. 

The University as Lessee 

Finance leases 
Leases in which the University assumes substantially all 
the risks and rewards of ownership of the leased asset 
are classified as finance leases. Leased assets acquired 
by way of finance lease and the corresponding lease 
liabilities are initially recognised at an amount equal 
to the lower of their fair value and the present value of 
the minimum lease payments at inception of the lease. 

Minimum lease payments are apportioned between the 
finance charge and the reduction of the outstanding liability. 
The finance charge is allocated to each period during the 
lease term so as to produce a constant periodic rate of 
interest on the remaining balance of the liability. 

Operating leases 
Costs in respect of operating leases are charged on 
a straight-line basis over the lease term. Any lease 
premiums or incentives are spread over the minimum 
lease term. 

j.  Foreign Currencies 
Transactions in foreign currencies are translated to 
the respective functional currencies of Group entities 
at the foreign exchange rate ruling at the date of the 
transaction. Monetary assets and liabilities denominated 
in foreign currencies at the balance sheet date are 
translated to the functional currency at the foreign 
exchange rate ruling at that date. Foreign exchange 
differences arising on translation are recognised 
in Surplus or Deficit (except for differences arising 
on the retranslation of a financial liability designated 
as a hedge of the net investment in a foreign operation 
that is effective, or qualifying cash flow hedges, 
which are recognised directly in Other Comprehensive 
Income). Non-monetary assets and liabilities that are 
measured in terms of historical cost in a foreign currency 









3. 



Year ended 31 July 2016 Year ended 31 July 2015 

Consolidated 
£000 

University 
£000 

Consolidated 
£000 

University 
£000 

9. Staff costs 

Staff Costs: 

Salaries  84,663  77,757  81,009  75,639 

Social security costs  7,298  7,235  6,511  6,471 

Movement on LGPS provision  541  541  156  156 

Movement on Enhanced Pension provision  149  149  206  206 

Other pension costs  12,841  12,816  11,640  11,617

 105,492



9. (continued) 

Higher paid post-holders’ emoluments 



9 . Staff costs (continued) 

The Board of Governors 

The University Board of Governors members are the trustees for charitable law purposes. Due to the nature of 
the University’s operations and because the composition of the Board of Governors is made up of both internal 
and external representatives being drawn from public and private sector organisations, it is inevitable that 
transactions will take place with organisations in which a member of the Board of Governors may have an interest. 
All transactions involving organisations in which a member of the Board of Governors may have an interest, including 
those identified below, are conducted at arms length and in accordance with the University’s Financial Regulations 
and usual procurement procedures. 

A register of interests is maintained for members of the Board of Governors and Senior Management, and no such 
transactions or payments were reported during the year. 

No Governor has received any remuneration or waived payments in respect of their service from the University 
during the year (2015: none). 

The total expenses paid to 6 governors was £2,968 (2015: £1,725 to 8 governors). This represents travel and 
subsistence expenses incurred in attending Board and Committee meetings and University events in their 
official capacity. 
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Year ended 31 July 2016 Year ended 31 July 2015 

Consolidated 
£000 

University 
£000 

Consolidated 
£000 

University 
£000 

10. Other operating expenses 

Consumables  3,125  3,049  3,024  2,980 

Learning resources  5,410  4,540  3,793  3,049 

Funds payable to other colleges  2,461  2,461  3,793



Year ended 31 July 2016 Year ended 31 July 2015 

Notes 
Consolidated 

£000 
University 

£000 
Consolidated 

£000 
University 

£000 

11. Interest and other finance costs 

Interest on loans not wholly 
repayable within 5 years  5,278  5,278  5,255  5,255 

Exchange differences  234

Other finance costs  16  228  226 

Net charge on pension scheme (LGPS) 30

Ne Year ended 31 July 2015 

Notes 



14. 

Fixed Assets 

Consolidated 







15. Non-Current Investments 

Consolidated 
Subsidiary 
companies 

£000 

Other 
non-current 
investments 

£000 
Total 
£000 

At 1 August 2015 36 36 

At 31 July 2016 36 36 

University £000 £000 £000 

At 1 August 2015 25 36 61 

At 31 July 2016 25 36 61 



Year ended 31 July 2016 Year ended 31 July 2015 

Consolidated 
£000 

University 
£000 

Consolidated 
£000 

University 
£000 

16. Stock 

Work in progress  17  17 

 17  17 

Year ended 31 July 2016 Year ended 31 July 2015 

Consolidated 
£000 

University 
£000 

Consolidated 
£000 

University 
£000 

17. Trade and other receivables 

Amounts falling due within one year: 

Trade debtors







22. Endowment Reserves 

Restricted net assets relating to endowments 
are as follows:



24. Capital and other commitments 31 July 2016 31 July 2015 

Consolidated 
£000 

University 
£000 

Consolidated 
£000 

University 
£000 

Provision has not been made for the following 
capital commitments at 31 July 2016: 

Commitments contracted for at 31 July  1,837  1,837  1,738  1,738 

Authorised by the board but not contracted for at 31 July  14,761  14,761  26,261  26,261

 16,598  16,598  27,999  27,999 

25. Contingent liabilities 



28. Subsidiary undertakings 

The subsidiary companies, wholly-owned or effectively controlled by the University, are as follows: 

Principal trading subsidiary Parent interest in ordinary 
shares voting rights 

Principal activity Country of 
incorporation 

MU Ventures Limited 100% owned Consultancy services England and Wales 

Middlesex Services Limited 
(Hong Kong) 100% owned 

Student recruitment and 
marketing services Hong Kong 

Middlesex Uni (SEA) 
SDN BHD 100% owned 

Student recruitment and 
marketing services Malaysia 

Middlesex Educational 
Services (Mauritius) Limited 100% owned 

Student recruitment and 
marketing services Mauritius 

Middlesex International 
(Dubai) FZ-LLC 100% owned 

Training and development, 
academic staff provision. Dubai/UAE 

MU Ventures Limited owns 76% of Middlesex University (Malta) Limited with 24% owned by STC International Limited. 

Middlesex Services Limited (Hong Kong) owns 70% of MDXU Limited with 30% owned by The Tiger Investment and 
Finance Company Limited. 

Middlesex International (Dubai) FZ-LLC owns 51% of Middlesex International (Mauritius) Limited (previously Middlesex 
International JSS (Mauritius) Limited) with 49% owned by Medine Limited. 

On the 30 September 2015 the University’s principal trading subsidiary, Middlesex International (Dubai) FZ-LLC acquired the 
100% ownership of Middlesex International JSS (Mauritius) Limited after purchasing the 49% shareholding of JSS Academy 
Limited. On 18 February 2016 the 49% shareholding was purchased by Medine Limited. 

The board believe that the carrying value of the investments disclosed at Note 15 is supported by the subsidiary company 
net assets and/or business plans. 

MU UK Consultants Limited and Middlesex Education Private Limited do not have share capital disclosed above, but their 
results, assets and liabilities for the year ended 31 July 2016 are included in the group financial statements by virtue of 
the fact that the University has dominant influence over financial and operating policies. MU UK Consultants Limited is 
incorporated and registered in Dubai/UAE and Middlesex Education Private Limited incorporated and registered in India 







30. 











34. million+ 
At 31 July 

2016 
£000 

At 31 July 
2015 
£000 

Balance brought forward  301  307 

Subscriptions received from affiliated universities  408  373 

 709  680 

Campaign expenses  (446)  (379) 

Balance carried forward at 31 July  263  301 

million+ is a university think-tank seeking to solve complex problems in the higher education sector. It is funded by 
subscriptions received from its affiliated member universities. 

The University acts as a paying agent for million+. All of the funding and related disbursements are therefore excluded 
from the statement of income and expenditure account and shown within Note 19 other liabilities due within one year. 

35. Financial instruments 

The University has the following debt instruments measured at amortised cost. 

Financial assets that are debt instruments measured at amortised cost: 

36. Related party transactions 

During the year the board agreed to pay Middlesex University Student Union (MDXSU) a grant of £943k for the year ending 
31 July 2016 (2015: £888k). MDXSU (Charity registration number 1140254) is represented on the University’s board of 
governors. The grant was provided in accordance with the Universities normal policies and procedures. Although MDXSU 





37. Transition to FRS102 and the 2015 SORP (continued) 

Explanation of the changes to previously reported surplus and net assets: 

a. Deferred Capital Grants 
1. Represents the transfer of Deferred Capital grants from Government sources (accounted for under the performance model) 
to creditors within Net Assets where the performance related conditions have not been met. 

2. FRS102 requires income from Non-Government grant sources to be accounted for under the Performance model. 
This change in rules has resulted in £896k of Non-government capital grants being credited to general reserves at the 
transitional date 31 July 2014 and a further £22k reversal of the annual release in the income statement at 31 July 2015. 

3. An option under FRS102 is to account for income from Government grant sources under the performance or accruals 
model. The choice of performance model has resulted in £23,669k of Government capital grants being credited to general 
reserves at the transitional date 31 July 2014 and a further £960k reversal of the annual release in the income statement 
31 July 2015. 

b. Employer leave accrual 
FRS102 requires an accrual for staff holiday pay where holiday is due at the year end but has not been taken. The resulting 
accrual at the transitional balance sheet date 31 July 2014 is £5.4m and a further £313k reported in the income statement 
ending 31 July 2015 representing the movement (increase) in the opening liability. 

c. Land and buildings Revaluation 
An option under FRS102 allows at transition date 31 July 2014 a final valuation of property to be regarded as ‘deemed cost’. 
The net effect in the transitional balance sheet of adopting this ‘one-off’ policy in revaluing certain Land & Building assets has 
resulted in a uplift in land value by £11.9m and an impairment on Buildings of £995k. 

d. Actuarial (loss)/gain in respect of LGPS pension scheme 
The net effect in the period ending 31 July 2015 of the revised method for determining interest cost on the LGPS defined 
benefit pension scheme under FRS102. Although the change required has no effect on the overall deficit in the LGPS 
(£99.3m 2014/15) the interest cost has increased by £2.8m. 

e. Donations and Endowments 
The recognition in the income statement of £123k of Endowment income on entitlement. 

Cash flows 
The presentation of the Cash flow statement has also been changed in order to comply with FRS102. 
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	One of the University’s new research projects is CRADL which is helping to save the lives of millions of premature babies. The project uses Electrical Impedance Tomography (EIT) to monitor babies’ breathing in real time. The ²ÝÁñÉçÇø team hope that the three-year project will result in the system ultimately being incorporated into neo-natal clinics around the world helping to save 15 million babies born prematurely every year. 
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	The annual MDXSU elections received the largest turnout on record with 13.7% of the student population having their say on the next four Student Officers. Successes included POW! Magazine, a student-led media platform supported by ²ÝÁñÉçÇø Students’ Union, scooping the national Best Design Award at the Student Publication Association National Awards. 
	²ÝÁñÉçÇø Students’ Union Vice-President, Orla Hillary, was elected to a national NUS role and also won Student Nurse of the Year at Whittington Health Trust. Fellow Vice-President Sayed Alkadiri led a successful campaign with Citizens UK to resettle 50 vulnerable Syrian refugees in our local borough of Barnet. The campaign was awarded runner-up at the NUS Campaign of the Year Award. 
	Meanwhile, another high profile drive, the ‘Shouting for Housing’ campaign led to over a hundred ²ÝÁñÉçÇø students attending the London Citizens Mayoral Hustings in April. 
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